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~ ~- 5J;./~ 
Admlnistratm{orfiipresentativ~} 

WAC 388-78A-2630 Reporting abUH and neglect. 

{ 1) The a'i:Siste~i l!ving fa,::i!lty rm.rst er.sure that ea,;h staff person. 

(aj Ma~es a rep~!! t::i th€ ~epmtrnent's Aguig imd o;sabtlit;, Setvices Adrr:irnstranon Con~plaint 
Rt·solutiQn Unit l1Utl1r.e ci:msstet1t v11ith diapter 74 34 RCW in a" ,:ases where tnF. staff perso;) l1a5 
~2i!SO:tHibl~ caus~ rn beiiev~ that at:am.!1Jnment abuse. financi.il exp}ottat-0n, Qr neglect ::if a 
-.,utmJrable adult has oc-:urred: and 

(b) Makes an m,m~dlat€; rep1n"t t,.} the appmpri~te !aw entarcement agericy and the f.l~pa1tme~t 
consistent ~'liith ,::..s-iupt1:r 74,:34 RCW 1':lf ail im.:1d-::nts of susp~~t'ed se)lual &blJsi:; ~, tihysicai abuse of ;1 

res1ti~nt. 

This. requirement was not met as evid6nced by: 

Based on rea:nrd revi€W and ~!ltervi-=w, §"!~ Ass§sted Uvirig Fadlity {ALF} staff f£iiled to repott to the 
Depc11tment's Complaint Resorubon Unit l,CRU} hotlin~ end falied til r~port ta tccaf !aw enforcement 
(LLE) V\t1en staff had reasonable ,:ausi; l¢ ~~lteve ~spt,:;t4;d s~xtial abuse tr; a staff me@er h~<I 
oc:::urrtia for 2 of 2 Rf;'>'idents lRetid>::nts -1 & 2). Th1~faH~d practice resulted ir. fl() naHicabon w the 
LLE and piac.,s;j the r;;:S'idents at I'!~: 1::)f ab-us~. 
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1rrrrrediatefy rept:ift co the ap.propriste law enforcament :a~ef:cy and to ttie depa!'ID'lt;nt. 

RC'✓v 74 34.020 i 13) --Mandated reporter' is an an:plu~·ee of the rlepartrnent., law 
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As a result of the on-site visit(s), the department found that you are not in compliance with the
licensing laws and regulations as stated in the cited deficiencies in the enclosed report.

Residential Care Services Date

I understand that to maintain an Assisted Living Facility license, the facility must be in
compliance with all the licensing laws and regulations at all times.

DateAdministrator (or Representative)

WAC 388-78A-2630 Reporting abuse and neglect.

(1) The assisted living facility must ensure that each staff person:

(a) Makes a report to the department's Aging and Disability Services Administration Complaint
Resolution Unit hotline consistent with chapter 74.34 RCW in all cases where the staff person has
reasonable cause to believe that abandonment, abuse, financial exploitation, or neglect of a
vulnerable adult has occurred; and

(b) Makes an immediate report to the appropriate law enforcement agency and the department
consistent with chapter 74.34 RCW of all incidents of suspected sexual abuse or physical abuse of a
resident.

This requirement was not met as evidenced by:

Based on record review and interview, the Assisted Living Facility (ALF) staff failed to report to the
Department’s Complaint Resolution Unit (CRU) hotline and failed to report to local law enforcement
(LLE) when staff had reasonable cause to believe suspected sexual abuse by a staff member had
occurred for 2 of 2 Residents (Residents 1 & 2). This failed practice resulted in no notification to the
LLE and placed the residents at risk of abuse. 

Findings included…

Review of RCW 74.34.035 titled, “Reports—Mandated and permissive—Contents—Confidentiality”
when there is reason to suspect that sexual assault has occurred, mandated reporters shall
immediately report to the appropriate law enforcement agency and to the department.

RCW 74.34.020 (13) "Mandated reporter" is an employee of the department; law
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report it to anyone else. 

In an interview on 04/07/2026 at 11:25 AM, Staff B, Administrator, stated that they had been made
aware of allegations of inappropriate sexual contact on 04/05/2026, involving Staff C, Caregiver, and
two residents, Residents 1 & 2. Staff B stated the alleged incidents occurred on 03/31/2026 and
04/01/2026. Staff B stated no one had reported it to CRU and LLE after there was alleged abuse
because the caregiver who witnessed the inappropriate sexual contact told them that they were
usure if they needed to report it and stated they did not want to create “drama.”  Additionally, Staff B
stated they had not notified law enforcement themselves, and had planned to notify them on
04/07/2026, after completing the investigation.

Record review of the investigation completed by Staff A, B, and G, dated 04/06/2026 (6 days after
the alleged abuse took place), showed that they received a report of alleged abuse on 04/05/2026 at
approximately 2:00 PM. The report was that care staff were overheard talking about how Staff C had
climbed into bed with a female resident, rubbed their stomach and asked them for a kiss. The
resident refused, but Staff C kissed them anyways. That same day, Staff C was suspended pending
investigation of sexually inappropriate behaviors with residents. 

Record reviews of April 2026 and March 2026 as worked schedule, showed that Staff C worked in
the facility’s memory care unit on March 29, March 30, March 31, April 1, and again on April 4 and
April 5, 2026.

During an observation on 04/07/2026 at 1:48 PM, Resident 1 was observed seated in the dining
room, was unable to reliably communicate needs or report concerns, and had disorganized speech. 

In an interview on 04/07/2026 at 11:57 AM, Collateral Contact 1 (CC1), Anonymous, stated that staff
had ongoing concerns regarding Staff C and that multiple staff attempted to report concerns to
supervisors but felt their concerns were dismissed. CC1 stated that staff had expressed fear of
retaliation and job loss, which discouraged reporting. Additionally, CC1 stated that there had
previously been a meeting addressing gossip and staff were required to sign a form, which
contributed to staff reluctance to report concerns. 

In an interview on 04/07/2026 at 2:15 PM, Staff D, Caregiver, stated that they had observed Staff C
on 03/31/2026 seated on the couch between two residents with their arms around both residents,
rubbing their shoulders, and allowing the residents to rub their legs. Staff D stated that initially they
did not report the observation, as they were unsure how to interpret the behavior. Staff D further
stated they later had discussed the observation with another caregiver, who reported observing
similar interactions. Staff D stated that on a different day, they observed Resident 2 had appeared
distressed, was pacing, and attempted to push open the secured doors. Staff D stated the resident
expressed fear in being kidnapped and stated to them “that man says he likes me, but I
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don’t need a man.” Staff D asked Resident 2 who they were referring to, and Resident 2 turned
around and pointed at Staff C.  Staff D stated the lead Medication Technician (MT) instructed them
to take care of Resident 2 in place of Staff C. Staff D stated they informed Staff C not to go into that
room, however, Staff C continued to attempt to enter the resident’s room. When asked why they had
not reported the concerns to management, Staff D stated they did not report the concerns due to
belief it would be considered “drama” and not be addressed. 

In an interview on 04/07/2026 at 2:52 PM, Staff E, Lead Medication Technician, stated that staff had
reported to them that Staff C was sitting on the couch and had their arms around Resident 1 & 2,
they stated they looked briefly and witnessed this interaction but had not initially perceived it as
inappropriate. Staff E further stated that on a separate occasion on 03/31/2026 or 04/01/2026 during
their shift they noticed Resident 2 visibly upset and whimpering and stated that a man was harassing
them. When asked to identify the man, Resident 2 pointed at Staff C. Staff E then stated that they
had mentioned to the female staff members to take over care of Resident 2’s room, as Staff C had
been assigned to that room. When asked if they had reported the incident, they stated they believed
reassigning staff away from the residents’ room was sufficient and no additional reporting or action
was needed. Additionally, they stated they had thought about it during their two days off and had
planned on reporting it to someone on their first day back at work but learned that a report had
already been made. 

During an observation on 04/07/2026 at 12:21 PM, Resident 2 was observed seated in the dining
room, upon finishing lunch, the resident walked back to their room independently.  Resident 2
exhibited impaired memory and incoherent responses, and their statements did not consistently
make sense. 

In an interview on 04/07/2026 at 2:27 PM, Staff F, Caregiver, stated that on 03/31/2026 they
observed Staff C sitting on the couch, in a slouched posture, leaning back onto the couch, and
having their arms around Residents 1 & 2. They stated that Resident 2 leaned their head on Staff
C’s shoulder and that the interaction made them feel uncomfortable. Staff F stated that the next day,
they observed Resident 2 exhibiting signs of fear, including flushed cheeks, holding their hands up
near their face, and stated that someone was trying to kidnap them. Staff F stated that the residents’
presentation was not consistent with their typical baseline. Additionally, Staff F stated they entered
Resident 1’s apartment with Staff C and attempted to get the resident to lay down. Resident 1 was
being resistant, but Staff C directed Resident 1 to lay down, the resident laid down, then Staff C laid
down next to the resident, rubbed their lower abdomen over their clothing and requested a kiss,
stating “give me a peck baby,” the resident refused and Staff C leaned in and continued to give the
resident a peck between their nose and lips. Staff F stated the incident did not sit well with them, so
they notified Staff E; however, no further action was taken. Staff F stated they had not escalated the
concern to management, as they believed it would be dismissed as gossip. 

In an interview on 04/07/2026 at 3:44 PM, Staff G, Business Office Manager, stated it is the facility’s
policy to report allegations of abuse to the CRU, and LLE immediately. Staff
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G stated they were made aware of the incident on 04/05/2026 at around 2:00 PM. When asked why
staff had not reported their concerns sooner, they stated that staff had recently been warned about
gossiping and heard that they felt uncomfortable reporting concerns to their immediate supervisor
out of fear of being terminated. 

In an interview on 04/17/2026 at 2:59 PM, Collateral Contact 2 (CC2), Resident Representative,
stated they were informed of the incident on 04/06/2026 (six days later). CC2 stated they reported
the incident to LLE that late evening. 

In an interview on 04/21/2026 at 2:11 PM, Collateral Contact 3 (CC3), Resident Representative
stated that facility staff notified them of the alleged incident on 04/06/2026. CC3 stated they were
told that the incident took place on 03/31/2026 and 04/01/2026 and had expressed concern
regarding the delay in reporting. CC3 further stated the facility did not indicate that law enforcement
had been notified until their sister reported it the night of 04/06/2026. 

In an interview on 04/07/2026 at 4:09 PM, Staff B stated that they too had concerns that staff failed
to report the allegations sooner, stating staff were trained to report abuse immediately. They stated
that staff indicated to them that they had not felt comfortable reporting to their immediate supervisor
as they didn’t want to contribute to “drama.” Additionally, Staff B stated that they planned to
terminate Staff C and would be providing education to the staff on abuse and neglect reporting
requirements. 

This is a recurring deficiency previously cited on 07/17/2023. 

Plan/Attestation Statement
I hereby certify that I have reviewed this report and have taken or will take active
measures to correct this deficiency. By taking this action, Ciel Senior Living of the Tri-
Cities Memory Care is or will be in compliance with this law and / or regulation on
(Date)________________ .

In addition, I will implement a system to monitor and ensure continued compliance with
this requirement.

Administrator (or Representative) Date

WAC 388-78A-2600 Policies and procedures.

(2) The assisted living facility must develop, implement, and train staff persons on policies and
procedures to address what staff persons must do:
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not been able to sleep because of what had been going on. The statement showed that the staff
were not able to talk to their immediate supervisor, because they kept telling staff they were “bias.”
Further review of the staff’s statement showed that staff did not know what to do and another staff
member suggested calling the number on their badge (CRU complain number) if they could not talk
to management about it. 

In an interview on 04/07/2026 at 11:21 AM, Staff A, Assistant Administrator, stated they were made
aware of the allegations of sexual abuse on 04/05/2026, and had completed an investigation on
04/06/2026. Staff A stated the alleged incidents occurred on 03/31/2026 and 04/01/2026. Staff A
stated that based on their investigation, staff reported the allegations to the lead Medication
Technician (MT), and the MT failed to report it to anyone else. 

In an interview on 04/07/2026 at 11:25 AM, Staff B, Administrator, stated that they had been made
aware of allegations of inappropriate sexual contact on 04/05/2026, involving Staff C, Caregiver, and
two residents, Residents 1 & 2. Staff B stated no one had reported it to CRU and LLE after there
was alleged abuse was because the caregiver who witnessed the inappropriate sexual contact told
them that they were unsure if they needed to report it and stated they did not want to create
“drama.”  Additionally, Staff B stated they had not notified law enforcement themselves, and had
planned to notify them on 04/07/2026, after completing the investigation.

In an interview on 04/07/2026 at 11:57 AM, Collateral Contact 1 (CC1), Anonymous, stated that staff
had ongoing concerns regarding Staff C and that multiple staff attempted to report concerns to
supervisors but felt their concerns were dismissed. CC1 stated that staff had expressed fear of
retaliation and job loss, which discouraged reporting. Additionally, CC1 stated that there had
previously been a meeting addressing gossip and staff were required to sign a form, which
contributed to staff reluctance to report concerns. 

In an interview on 04/07/2026 at 2:15 PM, Staff D, Caregiver, stated that they had observed
inappropriate behaviors involving Staff C and two residents on 03/31/2026 but had not reported it to
upper management. When asked why they had not reported the concerns to management, Staff D
stated they did not report the concerns due to belief it would be considered “drama” and not be
addressed. 

In an interview on 04/07/2026 at 2:15 PM, Staff F, Caregiver, stated that they had observed
inappropriate behaviors involving Staff C and two residents on 03/31/2026 and 04/01/2026. Staff F
stated the incidents did not sit well with them, so they notified Staff E, Lead Medication Technician;
however, no further action was taken. Staff F stated they had not escalated the concern to
management, as they believed it would be dismissed as gossip. 

In an interview on 04/07/2026 at 3:44 PM, Staff G, Business Office Manager, stated it is
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the facility’s policy to report allegations of abuse to the CRU, and LLE immediately. When asked as
to why staff had not reported their concerns sooner, they stated that staff had recently been warned
about gossiping and heard that they felt uncomfortable reporting concerns to their immediate
supervisor out of fear of being terminated. 

In an interview on 04/07/2026 at 4:09 PM, Staff B stated that they too had concerns that staff failed
to report the allegations sooner, stating staff were trained to report abuse immediately.  

This is a recurring deficiency previously cited on 07/17/2023. 

Plan/Attestation Statement
I hereby certify that I have reviewed this report and have taken or will take active
measures to correct this deficiency. By taking this action, Ciel Senior Living of the Tri-
Cities Memory Care is or will be in compliance with this law and / or regulation on
(Date)________________ .

In addition, I will implement a system to monitor and ensure continued compliance with
this requirement.

Administrator (or Representative) Date

 
 

 
 

 
 

 
 

 
 

 
 




