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Rules and Regulations for Program
Administration of Nursing Care Facilities. Chapter
11.

Section 5. Organization and Administration.

{(H)(iv)(A) Tuberculin testing shall be
accomplished for each employee upon
empioyment and before resident contact begins
and annually thereafter.

This standard is not met as evidenced by:

Based on review of employee files and staff
interview, the facility failed to assure tuberculin
testing was done prior to resident contact for 2 of
5 employees reviewed. The findings were:

Review of personnel files revealed the following
concerns:

a. Employee #1 was hired on 5/12/08. The
tuberculin documentation showed testing was
done on 5/8/08, buf the results wera not
documented.

b. Employee #2 was hired on 6/16/08.
Tuberculin testing was done on 6/12/08, but no
results were recorded.

On 7M7/08 at 9:50 AM, the payrollbusiness
office employee, who retrieved the personnel
files, stated there was no other tuberculin
documentation. She further stated both
employees still worked at the facility.
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tuberculin testing is accomplished
for each employee upon
employment and before resident
contract begins and annually
thereafter. This will be
accomplished by:

A) Employee #1 and #2 will be
receive a TB test and it will be
read within the required
timeframe.

B) An audit of TB testing
compliance will be made of all
employees. All newly hired
employees will be receive a TB
test with results read within the
required time frame and before
resident contract.

C) A new infection control nurse
has been hired and will track TB
testing on hire and annually.

D) A quality improvement
monitoring tool will be
developed to track compliance
with TB testing on hire and
annually. The results of the TB
monitoring will be reported
quarterly to the facility’s
performance improvement
committee by the infection
control nurse
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